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CORPORATE STANDARDS ARE MANDATORY FOR EVERYMEMBER OF THE
ORGANIZATION, EACH EMPLOYEE OF THE ENTERPRISE

Abstract: Shareholders, managers, employees, customers, partners and suppliers of the joint-
stock company, that is, interested parties. works by coordinating the interests of the state and
society. Types of corporate associations: business association, concern, consortium,
conglomerate, trust, holding.

Key words: The origin and development of corporate management can be divided into several
stages, enterprise, economy.

Introduction: The selection of the head of the management body and the executive structure of
the joint-stock company should be carried out on such a basis that both the qualifications and
character of the person should match the nature of the work performed by the joint-stock
company for the implementation of the strategic tasks of the joint-stock company. It is necessary
to maximally mechanize and automate the work of various categories of managers, leading
specialists and employees of the joint-stock company by using the latest technologies, as well as
computing techniques. It is important not to allow the higher and executive bodies of the
management, as well as the manager and employees of the joint-stock company to duplicate each
other in the performance of their duties, and at the same time ensure a high level of
interchangeability between them. . The prevalence of corporate governance in the practice of
running a business in joint-stock companies under the conditions of a market economy is one of
the important indicators describing the level of openness and development of a country. Issues of
protection of joint-stock companies and shareholders' rights in Uzbekistan are covered by the
Civil Code, "On Protection of Joint-Stock Companies and Shareholders' Rights", "On the
Securities Market" and other laws, Presidential decrees and are regulated by decisions,
government decisions, departmental regulatory legal documents, as well as internal documents of
joint-stock companies.

It is necessary to objectively consider the rights and obligations of the participants of corporate
relations, to properly coordinate them and bring them to the "common denominator". In this case,
it is necessary to remember that the corporation is a legal entity with its own status, goals and
tasks, and they do not fully correspond to the situation of individuals and groups of these
individuals participating in the activities of the corporation.

Specific features of the establishment of joint stock companies and their legal status in the
spheres of banking, investment and insurance activities, as well as privatization of state
organizations are determined by legal documents.

If the international agreement of the Republic of Uzbekistan stipulates different provisions than
those stipulated in the legislation of the Republic of Uzbekistan on the protection of joint-stock
companies and shareholders' rights, the provisions of the international agreement shall be applied.

Due to the fact that the concept of "corporation" is not legally consolidated in the legislation of
the country, two different meanings are observed in the interpretation of this concept.
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Corporations include all business entities that are considered commercial organizations and are
based on membership, and only joint-stock companies are included according to other signs.

The laws of such developed countries establish the status of a corporation as a legal entity with a
specific organizational structure, rights and obligations, and at the same time determine the main
norms and mechanisms for managing interactions between the participants of the corporate
community.

Mechanisms of corporate governance work on the basis and framework of certain rules, norms
and standards developed in the circles of state regulatory bodies, judicial bodies and businessmen.
This set of rules, norms and standards forms the institutional basis of corporate governance.

The norms of corporate governance include the following.

I. Norms and rules of state law - produced by the state and regulating the activities of joint-stock
companies (centralized norms). These include company laws, securities laws, shareholder and
investment protection laws, bankruptcy laws, tax laws, and more.

II. Norms enforced by shareholding societies and regulating its internal life (shareholding
corporate norms): mutual agreement on voluntary accepted standards of corporate governance
and internal norms defining the procedure for their implementation at the company level
(corporate securities listing requirements, codes and corporate governance recommendations).

III. Norms given in the so-called organizational contracts, that is, in agreements aimed at
establishing, continuing, terminating (in other words, organizing) business relations with other
parties.

IV. Community practice and business culture.

Corporate law is a system of rules developed in an enterprise, which expresses the will of
interested parties and regulates various aspects of the organization's activities.

Signs of corporate law:

- corporate law is normative, i.e. general in nature

composed of the rules of mutual relations;

- corporate law forms a system of norms regulating all aspects of the organization's activity;

- corporate norms are mandatory for every member of the organization, every employee of the
enterprise;

- corporate standards are usually expressed in written form, and corporate documents serve as a
form of their establishment;

- corporate standards are accepted in the enterprise and represent the will of a separate
independent association team;

- provided by coercion when corporate norms are violated.
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Conclusion: Shareholders, as owners of residual property, must have certain guaranteed rights in
exchange for the risk they take. This includes ownership, the right to transfer shares, the right to
receive a share of profits and the right to participate in important corporate decisions. If the
shareholders are not given free rights, they will soon lose their trust in the society. This makes it
difficult to attract investment to the society and endangers the stability of the entire activity.
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